
Job Changes Have Financial Implications 
 

It's never easy moving from one job to the next. Apart from the 
difficult decision to cut professional and personal ties, there are 
important financial considerations. Protecting your family's financial 
interests during the job transition period should be a top priority. 

First, think about the benefits you receive from your current employer. 
Among your most important benefits are the various insurance policies 
that cover you and your family. Think about how you will replace each 
of those policies. 

Life insurance. Many employers provide their employees with life 
insurance coverage. When you change jobs, it's important to compare 
the face value of your current coverage with the coverage your future 
employer offers. 

As an example, imagine that a worker's current employer provides life 
insurance equal to her annual salary of $24,000. Her new employer 
offers workers $10,000 worth of life insurance. By changing jobs, the 
employee loses $14,000 in life insurance coverage. She replaces it by 
purchasing a new life insurance policy through her local insurance 
agent. 

Health insurance. A major medical health insurance policy is typically 
the most expensive benefit an employer provides. Before you change 
jobs, it's important to compare your existing coverage against the 
coverage provided by a prospective employer. 

This is not an easy task. Co-payments, deductibles and exclusions 
from coverage all need to be considered. If you know someone who 
works as a benefits administrator or as a health insurance agent, ask 
him or her to help you evaluate the policies. If your current employer 
offers more generous health benefits, you may need to purchase 
supplemental health coverage when you change jobs. 

Under provisions of federal regulations known as COBRA, you may be 
able to purchase health insurance through your former employer for as 
long as 18 months. Check with your benefits administrator. 
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